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What a Beautiful Day for Golf!
As you know, our annual golf outing was Friday, September 19 at Meadowbrook
Country Club. This was our first year to have our golf outing at Meadowbrook
Country Club. They did an outstanding job of welcoming our chamber to their beautiful facility. The hospitality and courtesies shown to Trotwood Chamber and our
guests were wonderful! On behalf our the chamber, we thank you so very much for
all you did to make our day enjoyable.
The networking and the camaraderie with all participants were GREAT! We wish to
thank the following businesses, organizations, and individuals for contributing to the
success of our golf outing:

Grand Sponsor
Greater Dayton RTA
Other sponsors include: Ram sponsor Maria-Joseph Living Care; Green sponsors
Hunter Consulting Company and Southern Ohio Chamber Alliance; Hole sponsors
City of Trotwood, DPL Energy, Friendship Village, J. W. Devers & Son, Trotwood
Rotary and Trotwood YMCA; Cart sponsors Friendship Village, New York Pizzeria,
Rogers’ Funeral Home, Shiloh Gardens/Eastway and Trotwood Florist. Our special
donors Evans Motorworks, Friendship Village, Homewood Suites (Dayton Mall),
North Dayton School of Discovery and Trotwood-Madison City Schools. Door
prize donors Brunner Literacy Center, Dayton Dragons, Gordon Food Services,
Lowe’s Home Improvement, Speedway, Siena Woods and United Theological Seminary. To all of our golfers, thank you so very much for your participation. Last but
certainly not least, all of our volunteers President Karen Celik, Krista Laudermilk,
Stacy Douglas, Marlon Howard and Sandra Monaghan for helping to make this event
memorable (see pictures of winners in this newsletter).

Marie Battle, Executive Director
Our Annual Dinner and Businesses of the Year is Thursday,
October 23 at Friendship Village, 5790 Denlinger Road,
Atrium Dining Room, Trotwood Ohio. Networking and
Silent Auction start at 5:30 p.m. followed by dinner and the
program. The cost for dinner is $22/person. Don’t forget
to nominate a business/businesses to receive this prestigious award. Your nomination should be submitted by October 10, 2014 to mbattle@trotwoodchamber.org. We
invite you to attend this special event were we will recognize all businesses, individuals and organizations that have submitted a nomination.
The nomination form for those businesses to be nominated is in this newsletter.

OSHA Announces Major Changes in Injury and
Illness Reporting and Recording Requirements
By Gary Hanson, President American Safety &
Health Management Consultants, Inc.

available on the OSHA web site. www.osha.gov

On September 11, 2014 Dr. David Michaels, assistant Secretary of Labor for OSHA, announced the OSHA Final
Rule expanding requirements for employers to notify OSHA
when a worker is “Killed on the job, or suffers a work
related hospitalization, amputation or loss of an eye.” The
new rules will go into effect for employees covered
under Federal OSHA on January 1, 2015.










Dr. Michaels advised that currently OSHA receives little information about serious nonfatal injuries. The new rule is
intended to help OSHA to better allocate agency resources
and assess the adequacy of current OSHA standards.
It will also allow OSHA to better target employers and industries that need assistance.
All employers covered by the Occupational Safety & Health
Act, even those who are exempt from maintaining injury
and illness records, are required to comply with OSHA’s
new severe injury & illness reporting requirements. The
new rule maintains the exemption for any employer with 10
or fewer employees, regardless of their industry
classification from the requirement to routinely keep records
of worker injuries and illness.
The new rule will require all employers even those who
were exempt, either by size or industry to report the
following:
All work related fatalities that occurred within 30 days of a
work related incident. These must be
reported within 8 hrs.





All work related inpatient hospitalizations of one or
more employees who are admitted for inpatient care to
a hospital or clinic. There is an exception for employees
who are admitted for diagnostic testing or observation
only.
All work related amputations
All work related losses of an eye

These must be reported to OSHA within 24 hrs. of an employer learning of it. Employers can either report directly
to their nearest OSHA Area Office by telephone or to the
OSHA Hotline at 1-800-321-6742 (OSHA). Also employers
will have to report an inpatient hospitalization due to a heart
attack if it was the result of a work
related incident.
OSHA is also currently developing a new means of reporting
events electronically. This information will be

When reporting an above related incident employers will be
required to provide the following information:
Establishment name
Location of work related incident
Time of work related incident
Type of incident
Number of employees
Name of employees
Contact person and telephone number.
Brief description of the work related incident.

Employers will not have to report an event if it:
 Resulted from a motor vehicle accident on a public
street
 Occurred on a commercial or public transportation system
 Occurred more than 30 days after the work related
incident – in case of a fatality or more than 24 hours
after a work-related incident in the case of an inpatient
hospitalization, amputation or loss of an eye.
According to Dr. Michaels the new reports will all be public
on the OSHA website. “Since no employer wants their
workplace to be known as an unsafe place we believe that
the possibility of public reporting of serious injuries will
encourage – or in the behavioral economics term “nudge”
employers to take steps to prevent injuries so they are
not seen as unsafe places to work.” He also stated that the
new reporting system will benefit all employers and
workers and help continue to lower injury rates.
Please update your reporting procedures. Advise anyone
handling these procedures to make sure they understand
the new requirements in detail.
If you need any assistance with your safety program or have
any safety related concerns, please call me at either
1-330-854-4577 (Office) or 1-330-495-3437 (Cell)

OSHA FactSheet
Updates to OSHA’s Recordkeeping Rule:
Reporting Fatalities and Severe Injuries
OSHA’s updated recordkeeping rule expands the list
of severe injuries that all employers must report to
OSHA. Establishments located in states under Federal
OSHA jurisdiction must begin to comply with the
new requirements on January 1, 2015. Establishments
located in states that operate their own safety and
health programs should check with their state plan
for the implementation date of the new requirements.
What am I required to report under the new
rule?
Previously, employers had to report the following to OSHA:
All work-related fatalities—Work-related hospitalizations of
three or more employees
Starting in 2015, employers will have to report the following
to OSHA:
All work-related fatalities— All work-related inpatient hospitalizations of one or more employees—All work-related
amputations—All work-related losses of an eye

Who is covered under the new rule?
All employers under OSHA jurisdiction must report all workrelated fatalities, hospitalizations, amputations and losses of an
eye to OSHA, even employers who are exempt from routinely keeping OSHA injury and illness records due to company
size or industry.
An amputation is defined as the traumatic loss of a limb or
other external body part. Amputations include a part, such as
a limb or appendage, that has been severed, cut off, amputated
(either completely or partially); fingertip amputations with or
without bone loss; medical amputations resulting from irreparable damage; and amputations of body parts that have since
been reattached.

How soon must I report a fatality or severe
injury or illness?
Employers must report work-related fatalities within 8 hours
of finding out about them. Employers only have to report
fatalities that occurred within 30 days of a work-related incident.
For any inpatient hospitalization, amputation, or eye loss employers must report the incident within 24 hours of
learning about it. Employers only have to report an inpatient hospitalization, amputation or loss of an eye that occurs

within 24 hours of a work-related incident.

How do I report an event to OSHA?
Employers have three options for reporting the event:
By telephone to the nearest OSHA Area Office during normal
business hours.—By telephone to the 24-hour OSHA hotline
at 1-800-321-OSHA (6742).—OSHA is developing a new
means of reporting events electronically, which will be available soon at www.osha.gov.

What information do I need to report?
For any fatality that occurs within 30 days of a work-related
incident, employers must report the event within 8 hours of
finding out about it.
For any inpatient hospitalization, amputation, or eye loss that
occurs within 24 hours of a work-related incident, employers
must report the event within 24 hours of learning about it.
Employers reporting a fatality, inpatient hospitalization, amputation or loss of an eye to OSHA must report the following
information:
Establishment name—Location of the work-related incident—
Time of the work-related incident—Type of reportable
event (i.e., fatality, inpatient hospitalization, amputation or
loss of an eye) - Number of employees who suffered the
event—Names of the employees who suffered the event—
Contact person and his or her phone number—Brief description of the work-related incident
Employers do not have to report an event if it:
Resulted from a motor vehicle accident on a public street or
highway. Employers must report the event if it happened in
a construction work zone.—Occurred on a commercial or
public transportation system (airplane, subway, bus, ferry,
streetcar, light rail, train).—Occurred more than 30 days
after the work-related incident in the case of a fatality or
more than 24 hours after the work-related incident in the
case of an inpatient hospitalization, amputation, or loss of
an eye.
Employers do not have to report an inpatient hospitalization if
it was for diagnostic testing or observation only. An inpatient
hospitalization is defined as a formal admission to the inpatient
service of a hospital or clinic for care or treatment.
Employers do have to report an inpatient hospitalization due
to a heart attack, if the heart attack resulted from a workrelated incident.

Where can I find more information?
For more information about the updated reporting requirements, visit OSHA’s webpage on the revised recordkeeping
rule at www.osha.gov/recordkeeping2014

First Place Winners

Longest Putt Jerry Snyder

Second Place Winners

Longest Drive Mary Stanforth

Longest Drive Patrick Graun

Attendees

The following members have
renewed their membership:
Hunter Consulting Company
Infintech
Lowe’s Home Improvement
Rumpke Waste Management
State Farm Insurance
Time Warner Cable

Closest to the Pin Terry Briener

Winner of overnight stay at Homewood Suite
Jerry Snyder, Greater Dayton RTA

Northern Chamber Alliance—Brookville, Huber
Heights, Northmont, Vandalia and Trotwood chambers will be hosting a chamber after hours event
October 29 at Clarion, Englewood. Congressman
Mike Turner will be our guest presenter. This is a
FREE event sponsored by Time Warner Cable and
Southern Ohio Chamber Alliance. To make your
reservation RSVP by 10/23/14 to 937.837.1484 or
email mbattle@trotwoodchamber.org

Businesses Eligible for Nomination 2014
AAA Allied Group
Algo Termite & Pest Control
Alexis Enterprises
American Heat Treating
Boone’s Power Equipment, Inc.
Brunner Literacy Center
Calvary Missionary Baptist Church
Car Max
CMD Technologies
City of Trotwood
Clarion (formerly Holiday Inn)
Colbert Family Health & Wellness
Dry Cleaners 3.99
Dayton Center Courts
Dayton Hara Complex
Dayton Nutra Foods, Inc.
Dayton Power & Light
Deer Creek Apartments
Edward Jones Investment
Evans Motorworks (formerly Golling’s)
Feller’s Farm
Fifth Third Bank
Flash Quick Copy
Friendship Village
Frontier Communications
Gordon Food Services (GFS)
Greater Dayton RTA
Greater St. John Baptist Church
Green Star Trucking
Grismer Tire Company
Gump Law Office
HH Roberts Mortuary
Heard Management
Hunter Consulting Company
Infintech
J. W. Devers & Son, Inc.
K.M. Ingersoll & Son, Inc.
Korrect Plumbing Co.
Life of Riley Landscape
Logan Service
Lowe’s Home Improvement
M&H Service Center
Miami Valley Career Technology Center
Maria-Joseph Living Care Center
NCT Technologies Group Inc.
Nationwide Homecare Sales Association
New York Pizzeria
Nile Investment
North Dayton School of Discovery
NovoPrint USA
Office Depot
Phoenix Tube Company
Precious Blood Church
Riverside Nursing & Rehabilitation
Rogers Funeral Home, Inc.
Rumpke Waste Removal & Recycling
Salem Bend Condominium
Salem Woods Apartments
Shiloh Springs Care Center
Sir Handy Improvement LLC
Sisters of the Precious Blood
Southern Ornamental Iron Co., Inc.
State Farm
Stryver Manufacturing Inc.
Summit Towing
Time Warner Cable
Totally Trotwood/Wolf Creek Marketing

Trotwood Florist
Trotwood Library
Trotwood Madison City Schools
Trotwood Madison Educational Association
Trotwood-Madison Historical Society
Trotwood Rotary Club
United Theological Seminary
VFW Post 4270
Vectren Utility Holdings
Wertz Insurance
Wise Construction
Wolf Creek Company
Wurst Architect
YMCA of Greater Dayton

NOMINATION FORM
This area must be completed to be considered for nomination. You may nominate your own business, individual or
organization; however, the business, individual or organization must be a member of the Chamber to be considered for nomination (please see eligibility list).
Address _______________________________________
City___________________________________________
(Phone)_____________EM________________________
Check Category: Small ______ Large ______

Provide a brief explanation of why you feel this individual/business/organization should receive this
award:_________________________________________
_______________________________________________
_______________________________________________
_______________________________________________
Date ___________________________________________
Signature
________________________________________
Deadline to complete and return the form is October 10,
2014 Please mail form to Trotwood Chamber of Commerce,
5790 Denlinger Road, Trotwood OH 45426, fax to 937.837.1508
or email to mbattle@trotwoodchamber.org.
Past Recipients
2011
Large Business—Greater Dayton RTA
Small Business—Algo Pest Control

Small Business—Summit Towing

2012
Large Business—Mercy Siena Retirement Community
Small Business—Salem Woods Apartments

2013
Large Business—Sisters of the Precious Blood
Small Business—Trotwood Florist

“Success

means doing the best we can with what we have.
Success is the doing, not the getting; in the trying, not the triumph. Success is a personal standard, reaching for the highest that is in us, becoming all that we can be.”
Zig Ziglar

We Copy Up a Storm
2572 Shiloh Springs Rd.
Trotwood OH 45426
Phone: 937.854.5648
Fax: 937.854.7006

5790 Denlinger Rd.
Dayton Ohio 45426
(937) 837-5581

Pizzeria Restaurant
trotwoodpizza.com
498 E. Main Street
Trotwood Ohio 45426
Store: 937.837.3333
Fax: 937.837.3334
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